




























































Reporting
Listed companies and all businesses and public bodies 
with more than 50 employees should publish five-year 
aspirational (Diversity) targets and report against these 
annually. 

All businesses and public bodies with more than 50 
employees should publish a breakdown of employees 
by race and pay band, on their website and in the 
annual report.
The McGregor- Smith Review – Race in the workplace 
(February 2017)





Action
Each FTSE 100 Board should have at least one director 
of colour by 2021; and each FTSE 250 Board should 
have at least one director of colour by 2024.
The Parker Review - Ethnic diversity of UK boards 
(November 2016)

All businesses that employ more than 50 people should 
identify a board-level sponsor for all diversity issues, 
including race.
The McGregor- Smith Review – Race in the workplace 
(February 2017)





Composition

All employers to set targets to increase the 
representation of black people at senior levels within 
their organisations.
BITC Race at Work Black Voices Report (23 August 
2020)

Board Representation indicator – compare the 
difference for white and BME board and exec.
NHS Workforce Race Equality Standard 2015





Education

All employers should consider taking positive action to 
improve reporting rates amongst their workforce. This 
should include clearly explaining how supplying data 
will assist the company in increasing diversity overall.
Business in the Community - Race at Work Charter 
2018









What does good look like ?

• promoting full transparency including talent processes and pay
• a systematic, business-led approach to I&D for at least five years
• developing a bespoke business case with ambitious I&D targets
• a strong culture of accountability 
• deploying innovative and ambitious interventions
• deploying effective retention initiatives
• strong leadership commitment 
• emphasising developing a fair and inclusive culture 
• linking I&D to company growth strategy 




